________________ANTI RACISM POLICY  
INTRODUCTION
“In each time and place there are particular problems and crises through which God calls the church to act.  The church, guided by the Spirit, humbled by its own complicity and instructed by all attainable knowledge, seeks to discern the will of God and learn how to obey in these concrete situations.” 
(“The Confession of 1967,” Part II, “The Ministry of Reconciliation,” Section, A, “The Mission of the Church,” Paragraph 4, “Reconciliation in Society.”  In Book of Confessions)
The ______________________follows Jesus in the mission of God’s reign where love and justice are the norm.  The Lord Jesus Christ requires our action.  We oppose racism in all its forms as inherently antithetical to Jesus Christ and to the image of God found in all humanity.  
As the pinnacle of God’s good creation, human beings were formed as the very image of God.  All of humanity bears that image regardless of race, gender, or other distinctions.  As God’s image, we were given the responsibility to love God exhibited specifically in our care for each other and for the earth.  Cultures, institutions, and societal structures were and are expected to love and serve God and neighbor intending to develop the world for God’s glory and honor.   While we fully affirm our unity in God’s family, we also value differences resulting from culture, race, and nationality.  Jesus Christ is the God of all races, all nations, all peoples; no single group, faction, or country defines Jesus Christ.  God’s people come from every tribe, race, and nation.
Yet, we know our story reflects our fallen nature and our rebellion against God.  This fracture negatively marks all the relationships we have and all the structures and institutions we build. Our relationships with each other are broken, characterized by our own misuse of power in practices and policies.  Our institutions have been developed and maintained to serve primarily our own preferred groups.  The sin that separates us from God separates us one from another.  Within our own history, such brokenness has often been organized around and based on race.  Even in our own day, we carry the effects of such differentiation based upon race in connections to status and power.    
Thanks be to God that despite our sin the Lord loves us.  By God’s grace, in the sacrificial work of Jesus Christ, the Holy Spirit calls us to love and serve both God and neighbor.  By the Word and the Spirit, the power of sin and death with all its expressions in brokenness and injustice is and will be conquered.  The good news of Jesus Christ is that God’s grace-filled promise draws us into covenantal fellowship with God and God’s multi-ethnic family where barriers are broken down. Through this promise, Christ calls and entrusts us with the ministry of reconciliation to God and to one another.  As communities of faith, hope, love, and witness, the Holy Spirit calls us to demonstrate that God’s reign has come and is coming.  These expressions of transformation include our relationships with each other, nurture of faithful discipleship, and advocacy for the public good.       
“God’s redeeming work in Jesus Christ embraces the whole of [humanity]’s life: social and cultural, economic and political, scientific and technological, individual and corporate…It is the will of God that [the Lord’s] purpose for human life shall be fulfilled under the rule of Christ and all evil shall be banished from [God’s] creation.
With an urgency born of this hope, the church applies itself to present tasks and strives for a better world.  It does not identify limited progress with the kingdom of God on earth, nor does it despair in the face of disappointment and defeat.  In the steadfast hope, the church looks beyond all partial achievement to the final triumph of God.”
(“The Confession of 1967”, Part III, “The Fulfillment of Reconciliation”, 9.54, 9.55 in The Book of Confessions (adapted to be inclusive))

Therefore, by God’s grace, in following Jesus, we offer ourselves in humble service both in policy and in practice to learn from others, to aspire to speak in the name of the Lord Jesus and to act faithfully so that the good news in all its fullness may be made known.
PURPOSE
Although no policy is perfect or complete for every scenario, we seek to declare and make clear our expectations of one another in addressing past and ongoing grievances based upon racism.  In so doing, we seek to ensure that our ministries create opportunities for belonging within God’s people and are free from discrimination and support an environment where God’s people of different race, tribe and culture may be both beneficiaries and suppliers of God’s grace to one another.
Through the following, we bind ourselves to faithful behavior and practices that will bring honor and glory to God and will support and encourage the entire body of Christ.
POLICIES
· The session of __________________ is committed to providing, supporting, and maintaining an environment that:
· Creates belonging and is inclusive of members from different races, which include not only their background but also family, culture, and history.
· Recognizes and embraces the value and benefits of cultural differences within the body of Christ.
· Promotes respect and fair and equitable treatment for presbyters within all ministries associated with the ___________________.
· Proactively attempts to address any policies, practices, cultures, and ideas that might perpetuate racial inequity.
· Ensures that members are free from discrimination, vilification, or stereotyping.
 
· The session of _______________ will promote equal opportunity, anti-discrimination, cultural awareness and cross-cultural competency in its leadership structures, policies, and practices.

· In the discernment and nomination of future leaders within our structures, particular attention will be paid to seeking out representation of possible candidates for ruling and teaching elders from non-majority groups wherever possible.  
· Meetings, worship services and gatherings of the presbytery will be conducted in ways that are culturally safe, respectful, and inclusive of diverse cultures and experiences.

· The session of  _____________________ will not tolerate direct or indirect discrimination, vilification or harassment based upon race under any circumstances.  Even if unintentional, such behaviors will be addressed through appropriate means.
· One-time Interactions between members that include unwelcome remarks or jokes about race or demeaning statements should be addressed and resolved by those persons involved.  If the person affected desire s/he may request a support person to be present for that meeting. 
· Patterns of behavior that persist over time or serious one-time incidents may need to be addressed through existing structures and procedures including, but not limited to the following.  
· A written protest to the committee or the session responsible for the alleged discrimination or bias based upon race in policies or practices.
· An allegation of an offense by a particular individual may be submitted as a written statement with supporting information to the Clerk of Session.  All written complaints of allegations will follow the policy and procedures of the Rules of Discipline (Book of Order).  The disciplinary process of the church does not exist as a substitute for the secular civil or criminal judicial system or preclude their initiation.  A complainant is always free to contact secular authorities and the police if desired. 

RESPONSIBILITIES
· All members have a responsibility to uphold and act based upon discipleship that recognizes the mosaic of Christ’s church.  This includes taking personal responsibility for personal and professional conduct as well as identifying and bringing attention to appropriate people possible instances of cultural insensitivity or racism.
  
· The Session and Committee chairpersons will receive any grievances and take appropriate action to ensure that the ministry environment and practices of the congregation are free from racial discrimination, vilification, or harassment.

· The Clerk of Session will receive any written complaints where an allegation of disciplinary misconduct has or is occurring and ensures the appropriate disciplinary process is followed. 

LINKS TO OTHER POLICIES AND STATEMENTS
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